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 Training content covering deep technical learning needs

 Certified, experienced experts who guide connected 
learning plans

 A variety of training options to support different learning 
styles including instructor-led training in physical and virtual 
classrooms, video-based learning, peer-to-peer interactions, 
exam preparation, and expert-guided learning plans

 A direct solution to achieve training and certification goals

 Exam preparation to ensure retention and success



 Exams increase the effectiveness of the training 

 Exams indicate success for all involved

 Exams provide measurable progress that can 
be used in career discussions

 Exams provide a proof of skill so organizations 
can assess readiness for projects
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• 93% SOURCE: State of the IT Skills Gap- CompTIA (February 2012) 
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• 86%  SOURCE: CompTIA, Employer Perceptions of IT Training and Certification, Jan 2011)

• 73% SOURCE: International Technology Adoption & Workforce Issues- CompTIA (May 2013)

• 89% SOURCE: CompTIA, Employer Perceptions of IT Training and Certification, Jan 2011
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• 79% SOURCE: Employer Perceptions of IT Training and Certification, CompTIA (Jan 2011)

• 80% SOURCE: MarketScape, Worldwide IT Education and Training Vendor Analysis, IDC (Feb 2012)

• 75% SOURCE: MarketScape, Worldwide IT Education and Training Vendor Analysis, IDC (Feb 2012)

• 58% SOURCE: International Technology Adoption & Workforce Issues- CompTIA (May 2013)
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• 84% SOURCE: Employer Perceptions of IT Training and Certification, CompTIA (Jan 2011)


