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|\/\/od\d yOu.....

Go to a doctor
without a diploma?

Absolutely not

Doctors go through extensive
training and pass an exam before
they get their license to practice

Doctors are required to stay up to
date through continuing education
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Would you.....

Fly with a pilot who
was not licensed?

Y Absolutely not

| Pilots go through training and
pass an exam before they can
Ml get their license

R : :
S Pilots are required to go through
@ 'Ground School” annually




Many Careers
Require Certification

hysical
herani Your IT staff has a

lot of responsibility
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Shouldn't they
be certified?

Real Estate
Agents Teachers



Current Situation— IT Staff Skills

T Is moving at rapid pace

Security G Privacy n
I\/Iobility,\9 Cloud
O

93%

of US companies
say they are
"not where they
want to be” in
terms of IT skills

Certification validates you are
closer to where you want to be




Have conﬂdence
in your IT staff

|
Business ‘
\/ ‘ ]c Maximize your
a.L.Je O | Investment
Cert|ﬂcat|on~ n technology

ﬁ Keep your team
learning and growing



Certification = Confidence In Your IT Sta

How do you know
if you are hiring
the right people?

Certification
shows which
candidates have
the necessary
skills needed

3076

of hiring managers
factor in
certifications when
making hiring
decisions

Of IT execs
worldwide agree
It's important to
test after training

to ensure
knowledge gain

de

397

Of IT hiring
managers say that
IT certifications
help confirm subject
matter expertise




Certification Maximizes Your Investment

'n'* -fficiency Of hiring managers feel that
+ e D
certified individuals are more
m Productivity efficient
E Project success Of IT managers believe effective
. , training is critical to the success
@ Less downtime of a project

% Better security

Managers believe effective

°Q . training increases the chances of

N Better compliance a project meeting its deadlines
> Customer satisfaction Managers agree staff holding IT
‘ Staff | certifications are more

0 dil moralc valuable to the organization




Keep Your Team Learning and Growing e

Certification is a measurable accomplishment

for career discussions

Certifications can be an important part of
goal setting and reward

Risk of losing skilled-up staff mitigated by
culture of investment in the employee

IT hiring managers say that IT certifications are

used as a measure of a person's ability to work
hard and achieve goals

“Train people well
enough so they
can leave,

Treat them wel
enough so they
don't want to!”

—Richard Branson



Value of Instructor Led Training e
LEARNING [S THE PATH TO CERTIFICATION "

Learning Partners Offer:

= Training content covering deep technical learning needs

= Certified, experienced experts who guide connected
learning plans

= A variety of training options to support different learning Microsoft Partner
styles including instructor-led training in physical and virtual — Gold Learning

classrooms, video-based learning, peer-to-peer interactions,

exam preparation, and expert-guided learning plans

= A direct solution to achieve training and certification goals M'gﬁgsmct Partner'

= Exam preparation to ensure retention and success




Value of Instructor Led Training
LEARNING IS THE PATH TO CERTIFICATION

| Certification exams—the end goal of training

= Exams increase the effectiveness of the training
= Exams indicate success for all involved

= Exams provide measurable progress that can
be used in career discussions

= Exams provide a proof of skill so organizations
can assess readiness for projects
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